
City of Minneapolis 

250 South 4
th

 
 
Street, Suite 100 

Minneapolis, MN 55415 

612/673-2282 

612/673-2508 Fax 

Website:  www.minneapolismn.gov 

  

Director, Community Planning and Economic Development Division of 

Housing and Policy Development          
Open Monday, January 20, 2014 to Friday, February 7, 2014. 

 

Starting Salary:  

$117,202.00- $129,539 annually, plus benefits 

 

POSITION INFORMATION: 
Manage and provide leadership and direction to staff charged with implementing City housing policies and coordinate the 

development and implementation of an overall department strategy and business plan to ensure that housing development mix 

is aligned with desired outcomes. 

 

JOB DUTIES: 
(Including, but not limited to the following) 

 Plan, supervise, implement and oversee housing development programs activities of the CPED Department.  

 Prepare and oversee approximately a twenty million dollar annual budget and approximately 35 employees. 

 Prepare reports and give oral presentations and testimony before City, State and Federal legislative bodies.  

 Attend and speak at press conferences, seminars, public policy forums, and neighborhood meetings.  

 Recruit grants and investment funds from banks, foundations, and private investors to advance CPED housing 

objectives.  

 Serve on various for profit and non-profit boards which set policy for CDC’s and housing developers.  

 Directly supervise the Managers of Residential Finance, Residential Real Estate, and Homelessness Initiatives. 

 Work with banking and other corporate officials on addressing blight remediation.  

 

MINIMUM REQUIREMENTS:   
Education: 

Master’s degree in Public Policy or a related field and/or equivalent experience. 

Experience: 

Ten years of advanced housing development experience that includes extensive legislative experience and/or 

residential real estate. 
 

 

 

To be considered for the opportunity: 

Submit a cover letter and resume to: 

E-Mail Susan.Jones@minneapolismn.gov 

Or by 

US Postal Mail 

Human Resources/Susan Jones 

250 South 4
th

 Street Room 100 

Minneapolis MN  55415 

 

Cover letters and resumes will be accepted 

Tuesday, January 21, 2014 through Friday, February 7, 2014 

 
 

 

 

http://www.minneapolismn.gov/
mailto:Susan.Jones@minneapolismn.gov


OTHER SPECIFICATIONS:  
 Knowledge of public and municipal administration, organizational practices and management techniques, 

including personnel administration and labor relations. 

 Knowledge of urban planning and housing development, including the economics of residential real estate 

development. 

 Knowledge of Federal, State and local laws, rules and regulations relating to the public financing of housing 

development. 

 Knowledge of the State and Federal Legislative process. 

 Knowledge of Department goal and objectives, programs, policies and procedures.   

 Knowledge of the local business community, profit and non-profit developers, and citizen participation 

process. 

 Excellent oral and written communication skills, interpersonal skills, and presentation skills. 

 Good negotiating and marketing skills. 

 Good decision making and problem solving skills. 

 Ability to interact effectively with individuals from various economic, social and ethnic backgrounds. 

 Ability to resolve conflicts and reach compromises in highly sensitive and/or political situations. 

 Ability to think strategically and manage multiple and diverse functions.  

 Ability to develop a diverse staff team and work with diverse communities. 
 

APPLICATIONS ACCEPTED: 
Dates:        01/21/2014 to 02/07/2014 

Contact:   City of Minneapolis Human Resources Office 

Phone:      612-673-2282 

Email Address: Susan.jones@minneapolismn.gov 
 

BACKGROUND CHECK:   
The City has determined that a criminal background check and/or qualifications check may be necessary for 

certain positions with this job title.  Applicants may be required to sign an informed consent form allowing the 

City to obtain their criminal history and/or verify their qualifications in connection with the position sought.  

Applicants who do not sign the informed consent form will not be further considered for the position. 
 

THE CITY OF MINNEAPOLIS IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. 
 

 FOR OFFICE USE ONLY 

 Appointed 

SJ/DV 

 

mailto:Susan.jones@minneapolismn.gov

